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YCinfo Search:

Serving In-School Youth 


YCinfo Search Topic:
Serving In-School Youth through the Workforce Investment Act.

 

Context:

As Congress begins to discuss the reauthorization of the Workforce Investment Act, 

U.S. Congressman George Miller, CA 7th district requested examples of effective in-school youth programs, in particular, examples of support from business for in-school WIA programming.  

YCi received almost 100 responses to the request.  They have been clustered according to Youth Council, County or response and are represented alphabetically in the 30 sections below. There are reams of hard copy material available to document the statements and references below.  Please let YCi know if any additional supporting materials would be helpful.

Responses:

Amador County, CA:

We received a letter of support from Michael N. Kriletich, Chief Probation Officer for the Amador County Probation Department, with a full description of on-school experiences of Amador County Probation Officers.  Full letter and program description available in hard copy.

Bakersfield, CA:  

Through the Economics of Staying in School program, students:

· Identify personal interests and define success in personal terms 

· Learn how education affects career options and earnings

· Identify situations that cause students to drop out of school and analyze the choices and opportunities available to help them succeed 

· Explore the opportunity costs and trade-offs involved in a decision to drop out of school

· Analyze charts and graphs that show the economic benefits of educational achievement

· Gather wage information from classified ads, calculate take-home pay and prepare a personal monthly budget to use in comparing to their earnings findings

· Analyze their personal skills and aptitudes, assess those skills in terms of career choices and evaluate how experiences at home, school, work and volunteer activities help them develop workforce skills

· Discover the importance of setting goals to achieve success

Basic skills participants develop include: 

Analyzing information • Building self-esteem • Critical thinking • Decision making • Evaluating experiences • Following directions • Gathering & interpreting data • Giving reports • Goal setting • Mathematical interpretation and computation • Summarizing • Teamwork

Work-readiness concepts participants learn include:

 Budgeting • Careers • Choices • Employment • Expenses • Income • Job market • Opportunity costs • Skills • Success • Taxes • Trade-offs • Work

For the purposes of this project, three core basic and readiness skills will be attained:  the ability to set goals, the ability to design a budget, and the ability to define success in personal terms.

Sixty students were invited to participate in the program.  Each group was formed based on location and age of student, and were matched with a specially-trained mentor from the business community.  This mentor led eight sessions, usually once-a-week, during school hours on the school site in a classroom.  Each session lasts 40-60 minutes.  In addition to delivering the curriculum, the mentor serves as a role model, sharing their own experiences and business knowledge with students as well as leading discussions and engaging in activities. 

Materials are prepared by Junior Achievement for use by the volunteers and teachers, and include detailed activity plans and student worksheets.  The volunteers, with their employers’ support come from businesses of all sizes and industry types.  Participants are in-school WIA-eligible younger-youth from Auburn Community School and other appropriate locations.

WIA eligibility is determined by the Kern County Superintendent of Schools CareerPlus! Center.  Only students already participating in CareerPlus! programs are allowed to participate in the program.  Once WIA eligibility is verified, CareerPlus! Recommends candidates appropriate for the program, based on the candidates’ identified risk of dropping out of school.  The Economics of Staying in School program is coordinated by Junior Achievement staff that arrange the schedules of the students and volunteers, run the program and conduct all evaluation activities.  In addition, Junior Achievement staff coordinate the logistical details of the program’s administration and presentation elements.  Extensive evaluation, including objective referenced tests and alternative (authentic) tests, will be conducted by Junior Achievement staff and the Western Institute for Research and Development.

We currently receive about $15,000 here through the WIA program.  The program has worked out great and all are happy. 

  

Heather Haxo Phillips

President, Junior Achievement of Bakersfield

661-328-9373 (p) 661-326-0529 (f)

http://bakersfield.ja.org
Let Their Success Be Your Inspiration!

Burbank, CA:

We have entered into a $5,000 contract with LA County Office of Education's Division of Pupil Support and Special Projects to provide multiple JA programs in 21 WIA Youth Centers and to train WIA program staff in the delivery of these programs.  Programs will impact approximately 250 students.  Programs to be used are JA Personal Economics and Economics of Staying in School.   


Geoff Wilson, Executive Vice President 
JA of Southern California, Inc. 
6250 Forest Lawn Drive 
Los Angeles, CA 90068 
323-957-1818 x126 Phone;  323-957-0585 Fax 
323-228-5591 Mobile 
<http://www.jasocal.org/> 
Inspiring kids to achieve at the business of life 

Contra Costa County, CA:  

I currently work with In-School WIA youth and cannot imagine eliminating funding that will help them actualize their potential with support, case management, guidance and counseling.

Here is an example of a youth currently on my caseload:

17 year old male in foster care. He is a junior in a West County high school.  His Mom is deceased and his father is in prison.  He says he plans to drop out of school as soon as he turns 18 in August.  He says he doesn't think he can pass the Exit exam and that he is all alone in the world and MUST think about getting a job to support himself.  

I enrolled him in the WIA In-School Program near the beginning of February. He told me he was interested in a career with children so I took him to a Child Care Center, in Central County, on National Job Shadow Day. The owner of the child care center pays her staff $10 per hour to teach small groups of 6 children.  At the end of each year the parents of each of the six children write a check for $1,000.   It is kept in an account for 5 years.  6 children x $1000 for 5 years equals $30,000.  The high school students who went to this child care center were VERY impressed. We have discussed the possibility of this male taking Early Childhood Education classes at Contra Costa College.  I developed an internship for him at a Child Care Center near his high school.  I have encouraged him to stay in school until he gets his diploma.  I have advised him that if he gets his diploma and takes some ECE classes he increases his earning potential.  He can also put in his application for a spot at the Child Care Center we visited.  
This youth has many challenges but many assets as well.  He is a baseball player, friendly, outgoing, well mannered, thoughtful, but needs lots of support to stay in school.  One of my coworkers said we are in the business of hope.  Some youth face such an uphill climb, without support they will fall through the cracks.  This is just one example of one youth who benefits from case management under WIA In-School funding.  

Did you know that many youth who live in the poorest areas of the County, eligible for community college have no idea how to fund a college education?  They don't know what a FAFSA is.  If they do, many are overwhelmed with the pages of information required.  These youth lack experience in navigating a system that could benefit them.  They lack experience but not potential.  They need guidance which we work very hard to provide.  If the direction and guidance are not available they will continue the cycle of poverty and their community will never know what they might have offered. 

Del Norte County, CA:

My name is Dennis Conger and I am the Chief Executive Officer of Rural Human Services, Inc., the WIA one stop operator for Del Norte County, California.  


To understand why in-school youth programs are critical for our community, one must understand that virtually all youth in Del Norte County are "at risk."  This remote, rural county is a labor surplus area with chronic high unemployment as a result of the collapse of a resource based economy.  As a community, we send about half as many high school graduates to college as the state as a whole, a function of both distance and poverty.  The rate of adults who have neither a high school diploma nor a GED in Del Norte County is just over 150% of the state average.  Under these and many other high risk circumstances, programs that create hope and provide concrete training for youth are indeed critical.

One group of youth served by our program publishes a quarterly newspaper, The Community Tide.  All of these youth have barriers to employment, such as teen parents, involvement with the criminal justice system, and so forth, and are clearly high risk.  The youth choose the articles, do the research, do the writing, proofreading, editing, layout, publishing and distribution of the paper.  They are mentored by employees of the Del Norte Triplicate, the local newspaper that prints the youth newspaper.  Most of the youth graduating from this program
either move on to college, or enter the armed forces.  Our success rate is outstanding.

Another group of youth served through our program, are part of the computer maintenance crew for the Del Norte County Unified School District.  Under the direction of one of the high school teachers, they are responsible for installing and maintaining the school district's computer network, and maintaining and upgrading all of the district's computer equipment.  This is also a very successful program.  I hope this is helpful.  Services for in-school youth truly are critical for our community, and any loss of those funds will result in our youth being left behind.

Dennis Conger

East San Gabriel, CA:

We received copies of five letters from youth, seven from businesses, three from post-secondary institutions, one from a city, and six from school associations of parents.  Hard copies of these letters of support are available.

“…At first I was confused because there are so many interesting careers available.  I honestly did not know what career I wanted to attain.  Then one day I saw a very interesting display in my school’s career fair.  The display showed very interesting electronic devices.  This made me decide to take the Electronics Course.

At first I was nervous because I was told that electronics was a man’s job and not for girls.  It was a good thing that I decided to go anyway because once I got there it was so much fun.  I came to realize that electronics was really something I enjoyed and I really want to pursue a career that I enjoy.

Nowadays I know where I’m going and what my future holds for me.  I don’t have to worry about spending money on a career that I will dislike.  The only thing left to do is work hard on attaining my goal and become the best that I can possibly be because I know that if I put my heart to it I can do anything that I want to and no one can stop me.”

Excerpt from a scholarship application at East San Gabriel ROP.

Foothill WIB, CA:  

We have a very successful in-school program here in Foothill.  We had a high level of performance on the 3 younger youth performance standards; see below:

 

Retention Rate            100%

Diploma Rate                82%

Skill Attainment Rate     97%

 

Our success is largely due to a close working relationship with our local school districts and the linkages they have developed.

 

I believe that, like most in-school youth program advocates, the true measure of its success lies in ways that cannot be measured.  Foothill recently had two Youth Panel presentations in which individual youth described to audiences of WIB members and youth service providers how the program impacted them.  I will have Sarah Mendoza e-mail you with some of their stories. 

 

Steve Chase

Foothill WIB Planning Manager

schase@foothilletc.org
Foothill WIA Youth Program Graduate: Biography

“I came from a large family being the only brother. I was born and raised in Pasadena and at a young age I placed my ultimate goal in my career to become someone working with high responsibilities and appreciation for the work of an architect. Since then, I was focused in Art, entered Cal Poly San Luis Obispo and graduated in City and Regional Planning. Since that date, I came back to Pasadena to give back to the Foothill WIB which gave me such positive opportunities in its program, schools, and personal contacts. I am currently working as a Project Consultant for the Visual Arts and Design Academy and taking night classes at PCC towards the Building Construction Inspection Certificate.

I found about the WIA program through my sister who now works for Marshall Fundamental High School as a ROP Counselor, but entering an academy really closed many gaps in knowing what resources where out there. The information was given to me and took an initiative to contact the necessary staff.  The internship at City of Pasadena Printing Services at the end of my senior year in high school really help me to establish a quality step, which I felt confident to move up the ladder with the personal and communication skills I learned at the job. Unfortunately, I had to leave the job to start my first year in the university.

For those of you who are still in school, the program offers activities in leadership development, community service and other activities to help you develop positive citizenship skills.  These activities do in fact change the attitude and most of the time it develops positive citizenship skills in youth. When I was in high school, I tried to be involved in such activities, and these were the main factors that helped get jobs that I had a positive outlook in its production. When I was in the university, I attended conferences, workshops, job fairs, and volunteered for local organizations.
I think programs that exist today are better than a decade ago. However, I think that some type of ‘ladder program” be implemented if not already, where if one youth succeeds at the first steps, they should be given an opportunity to step up to the next level such as an internship, scholarship to enroll at a local learning institution, or even some type of residency or shadow/ apprentice programs where one may observe what a typical day is the field or in the office. Personally, I think that youth are interested in jobs that have human interaction working part of larger group as opposed to no personal contact with people. In this sense, that the team member feels he or she has a great responsibility and it is appreciated. As for careers, it is merely dependent on the personal motivation and goals setting of the youth, other times it might just be careers that are in high demand and may be trained as soon as possible with compensation.”

German Robles, Age 21

Angelica Jackson

I met Angelica through the W.I.A. program. She is a wonderful hardworking student.  She has been in the program since April 1, 2001, and she amazes me every day that I see her.  She is very energetic and is always helping out her fellow students.  She has participated in Rotary RYLA (Rotary Youth Leadership Academy) and has been student of the month. Angelica recently was nominated for Student of the Year in her ROP class and will go to a competition this April.  Angelica has accomplished so much she was a former Special Education student. During her junior year she decided to take on mainstream classes.  She has maintained a 2.9 GPA and participated in a Youth Council Panel as well as on a panel at Youth Provider fair that recently took place in Pasadena.   She is currently working as a Police Cadet at Pasadena City College and is enrolled in the R.O.P. income tax class. Angelica puts forth a tremendous effort in all her classes so that she does well. Angelica has a wonderful attitude towards school and is always striving to do her very best.  She is very helpful to others and always has a great smile on her face.  

Lorena Godina
I met Lorena through the W.I.A. program.  She has been in the program since July 1, 2001.  One thing that amazes me about Lorena is that she grew up with only having her father she has struggled a lot by not having her mother.  Her mother abandoned her when she was seven and her father had full custody.  She has overcome a lot of pain by not having her mother.  She told me once that for her “growing up with only a father when she was smaller her dad would get up in the mornings to brush her hair and would instead make it look even worse. On days such as mother’s day she would feel like she was different because of the fact that she did not have a mom.   

I had the pleasure of monitoring Lorena at her work site during the summer of 2001, through the W.I. A. Program.  Lorena’s first work experience class was Law Enforcement Occupations Class.  Lorena worked at the Monrovia Adult School as a Student Security Guard, and did so well that she applied for a job at Old Navy and was hired on the spot.  About Lorena’s work ethics, I can tell you that she is dedicated to the highest quality of work, she is self-motivated, reliable, and she has a positive attitude.  She is always ready to take on new challenges and an enthusiastic team member.

In the time that I have known Lorena, I have observed her develop her communication and leadership skills. Lorena has been involved in various leadership endeavors including Spanish Club; R.O.P. Security Class Sgt. Lorena has also participated in a Youth Panel for a Youth Provider Fair that recently took place in Pasadena. She is currently enlisted in the National Guard and scheduled to leave to boot camp in April 2003.  


Richard Santana

It gives me a great pleasure to write a letter about Richard Santana. He is a 12th grade student at Monrovia High School. I am Richard’s W.I.A. Case Manger and R.O.P. Instructor. I’ve known Richard for a period of two years. During this time I’ve grown very fond of him and his commitment for life and education. I’ve developed a great deal of respect and admiration for the critical changes Richard has been willing to make in his life. When I first met Richard he told me about some struggles in his life, and how he wanted to change. I was amazed to see that a person so young as Richard had gone threw so much in his young life. He has shared with me about being homeless as a child and his experience of living in a car and hiding from countless social workers so that he would not be taken form his family. He’s also told me about his gang affiliation that he has experienced. He’s shared with me his experience of moving from city to city at a young age, and most recently, being abandoned by his mother. He struggled with no support group at home, or anywhere. In the 11th grade Richard’s mother decided to pack up and move to Texas, leaving Richard to live with his unemployed uncle in an unstable environment, worst than he’s ever lived in all of his life. 

I met Richard that year in my ROP class I had him write an autobiography about himself and that’s when I learned about his struggles and introduced him to the W.I.A. program.  During this time I’ve learned to respect him as a man.  Only a very stable man would have the strength to have his whole life fall apart before him and still continue to move on with his education and his goals of someday being successful in whatever career he chooses to pursue in life. Richard is a true leader, and believer. Many other students Richard’s age would have given up on their education and life, but Richard continues to move along and fulfill his responsibilities, and goals.

Richard manages to maintain a total GPA of 3.8, while juggling work, community service, involvement in school events, and social life.  He also enlisted in the National Guards during the summer of his senior year he attended boot camp and returned to us as a soldier to complete his last year of high school.  Congressman David Drier for the US Naval Academy recently nominated Richard; He is now in the National Guard and is currently working as an office assistant at Utilities Management Concepts International in Monrovia as well as a Police Cadet at Pasadena City College.  He has been involved with the Monrovia W.I.A. In-School Youth Program since October 1, 2001. He has participated in a Youth Council Panel in Pasadena as well as on a panel at the Youth Provider Fair in Pasadena.  He has also received numerous of awards such as Students of the Month, U.S. History Award, and he is a Student Ambassador for the R.O.P. Program. He was just recently inducted to the Spanish Honor Society.  I am very proud of this young man and his abilities, and strength.  I feel that given the opportunity he will go far in life, because he has the desire to do so.  He is very dedicated and puts his heart and mind into everything he does. Richard is definitely a success.

Instructor/WIA Case Manager Marcella Molina wrote these three short stories.

Humboldt County, CA:

We received copies of two flyers for local programs serving both in school and out of school youth, and two letters written by youth involved in the Eureka City Schools and the Eel River Valley Region’s WIA Youth Development Services.

Kern/Inyo/Mono, CA:

The Kern/Inyo/Mono Consortium has a huge service area encompassing an enormous amount of rural territory.  In-School programs are the ONLY vehicle for delivery of WIA-funded services in most of these outlying areas.  In addition to its wide service area, the Kern High School District has business partnerships with area hospitals, retail businesses and technology and oil firms in the area.  Our In-School providers also operate STAGE and other programs aimed at dropout prevention.  

The following is a partial list of rural areas served by our various school districts:
Keene -- KHSD provides services through Foothill and Arvin
Weedpatch -- KHSD provides services through Foothill. and Nueva
Arvin -- KHSD provides services , now around 120 enrollees.
Lamont -- KHSD provides services through Nueva. 
Randsburg -- Previous NAWS participants
Johannesburg -- Previous NAWS participants
Squirrel Mtn Valley -- KHSD provides services through Kern Valley H.S.
Onyx -- KHSD provides services through Kern Valley H.S.
Mountain Mesa -- KHSD provides services through Kern Valley H.S.
Inyokern -- KHSD cooperates with City of Ridgecrest on NAWS, includes
Inyokern
Wofford Heights -- KHSD provides services through Kern Valley H.S.
Stallion Springs (Tehachapi)
Bodfish -- KHSD provides services through Kern Valley H.S.
North Edwards -- Previous NAWS participants
Weldon  -- KHSD provides services through Kern Valley H.S.
China Lake Acres -- KHSD cooperates with City of Ridgecrest on NAWS,
includes CLA
Boron -- Previous NAWS participants
Kernville -- KHSD provides services through Kern Valley H.S.
Lake Isabella -- KHSD provides services through Kern Valley H.S.
Bear Valley Springs (Tehachapi)
Mojave (Mojave)
Edwards -- Previous NAWS participants
Tehachapi (Tehachapi)
Golden Hills (Tehachapi)
California City -- KHSD provides services through CRD office, 14 active.
Rosamond Previous NAWS participants
Ridgecrest -- KHSD cooperates with City of Ridgecrest on NAWS
Buttonwillow -- KHSD provides services through Shafter H.S.
Lost Hills -- KHSD provides services through Shafter H.S., but Wasco also
covers this area
McFarland (McFarland HSD)
Shafter -- KHSD provides services through Shafter H.S., 80 active
Wasco (Wasco HSD)
Delano (Delano HSD)
Mettler -- KHSD provides services through Bakersfield H.S.
Lake of the Woods -- In previous JTPA under KHSD, now under Frazier Mt. H.S.
KHSD helpe FMHS write RFP's 2 years in a row to get them started. * 
Pine Mountain Club *now under Frazier Mt. H.S. 
Lebec *now under Frazier Mt. H.S. 
Frazier Park *now under Frazier Mt. H.S. 
McKittrick     (with Taft HSD)
Fellows  (with Taft HSD)
Tupman  (with Taft HSD)
Derby Acres (with Taft HSD)
Valley Acres (with Taft HS)D
Dustin Acres (with Taft HSD)
Maricopa (Maricopa USD)
South Taft (with Taft HS)
Taft Heights (with Taft HS)
Ford City (with Taft HS)
Taft (with Taft HS)
We small scale have non-school WIA providers in metro Bakersfield, Delano, and Ridgecrest.  They can't possibly cover needs across the 8,000 square miles of Kern County, and that doesn't include Inyo or Mono.  
Karen Briefer
Program Analyst, Employers' Training Resource
2001 28th St., 3rd Fl
Bakersfield, CA  93301
661-336-6954
Kings County CA:

Small groups of at-risk students and a career advisor meet at least monthly.  They bond together becoming a close support team. The career advisor is able to track their attendance, grades, and behavior.  They master job readiness skills and are given paid work experience. They attend workshops, visit colleges, and make plans for the future.  Many of these at-risk student move between alternative education programs, comprehensive high schools, and adult school becoming lost.  With the in-school program there is a career advisor who knows where they are at all times, knows their progress and has the resources to provide incentives to keep these students from dropping out.  There is a caring person who is willing to find help for personal problems and legal issues or just be someone who will listen.  The in-school program provides the anchor that schools, which have grown to large, can no longer provide. It is easier to keep kids from dropping out than to get them back in a school after they left.

Also included: two letters of support from the Hanford High School Partnership Academy and the Housing Authority of the County of Kings.

Glenda Woolley, Coordinator 
WIA Youth Services, Kings County 
1144 W. Lacey Blvd., Hanford, CA 93230 
voice 559 589-7026    fax 559 589-7007 gwoolley@kings.k12.ca.us
La Puente, CA:

“I am very concerned with the proposed changes and reductions to WIA for youth programs and I am writing to encourage your full support.

I have been working with the local youth for the last 15 years, and 85% of our students’ families’ income is below the federal guidelines.  This  community relies heavily on the WIA in-school youth funds and the CalWORKS Funds/Summer Employment, the students have used their earning to help pay the house bills, buy house food and purchase clothing for school.  The local public entities such as the YMCA Pool Program, the four local parks, the non-profit hospitals in our area will be deeply affected without the assistance of the student workers.  I have personally seen the overall benefits that the Youth Funding has provided throughout the years, we need to continue investing in our youth so that they can become successful, self-sufficient adults.  It is well documented that our youth get into trouble and mischief when they are not involved in positive activities, and when you add the poverty element to this group, ewe end up with highly potential calamities, dropouts, teen pregnancies, uneducated, under-achievers, non-productive members of the labor market who would drastically, negatively impact the economy.  I can honestly say that 95% of the WIA participants have pursued post-secondary education or vocational training.  WIA in-school youth program works, please support the continued and increased funding for the WIA Youth Program and maintaining the in-school youth program.”

Rosa Murrieta, Bassett Unified School District, La Puente, CA.

Long Beach, CA
The Long Beach Consortium has been very successful in putting together programs that work with in-school youth.  We have funded internships, tutoring, mentoring, and sub-grant programs that help youth to stay in school and make the connections between the importance of school and their futures.  Our internship program alone connects 250 businesses to internships for youth.  These are quality skill building opportunities where each youth is given a skills certificate following completion of the internship.  The skills learned on the business site are rated and presented in a skills certificate format that will allow the youth apply for a job with greater confidence and ability.  Attached are some examples of the certificates. 

Marcia L. Lynn
Workforce Development Bureau
School-to-Career Consortium
350 Long Beach Blvd
Long Beach, CA 90802
(562) 570-4732;  (562) 570-4745 - Fax
malynn@ci.long-beach.ca.us
Los Angeles, County, CA:

Los Angeles County submitted five letters of support from the following:

· City of Compton CareerLink, Worksource CA Center

· Soledad Enrichment Action, Inc.

· Roberta Guillen

· Jobs for Progress, Inc./SER South Bay, Lakewood, CA.

· Community & Senior Services of Los Angeles County, WIA Youth Programs

Excerpts from these letters include:

· “…The SEA Employment and Training WIA Program has a long list of success stories, from community youth who gained experience, were encouraged to stay in school and made a career choice to go to college, and/or were placed work permanently…attributes the success of young and older youth employment retention, high school graduation, and college entrance, to the weekly Job Skills Readiness sessions, Career Guidance and Paid Work Experience…If the definition of Out of School youth was revised to include youth who are attending continuation schools, alternative schools, and court-appointed schools this would enable us to service the neediest population group in our community, especially those generally referred to us by the probation department, or court mandated to attend SEA Charter Schools.”
Frank Gutierrez, SEA Employment & Training Manager, Soledad Enrichment Action, Inc., Los Angeles, CA

· “….in-school youth have equal amount of barriers and sometimes just as much as out of school youth.  I feel just because a participant decides to remain in school to obtain their education does not mean they don’t have problems and multiple issues.  Currently, we have a great deal of participants who come from broken homes, single parent families…these youth are fighting to stay in school in order to have some kind of consistency in their lives.”
Roberta Guillen

· “…There are many reasons for retaining the present share of funding for in-school and out-of-school youth, for example:
· Low income in-school youth need a system of support to provide a measure of stability, self-development, employment-readiness and community involvement.
· At-risk in-school youth require close supervision, mentoring and direction toward law-abiding self-sufficiency.
· Eligible in-school youth benefit from work experience by developing a responsible work ethic, improving good citizenship, and earning minimum wages.  This is a first step toward becoming hard-working tax paying citizens.
Changing the youth program to an all out-of-school format will effectively abandon our younger youth and create greater challenges in the future.”

Rick D. Sanchez, Jobs for Progress, Inc., SER South Bay, Lakewood, CA

Mendocino County, CA:

Anderson Valley High School is located in rural Mendocino County and has
over 50% of the enrolled students qualify for free or reduced lunch. 51% of
the students are English-language learners. Through the support of the Mendocino Private Industry Council, 21st After School Program, our local Ed Foundation and the Anderson Valley business community we have been able to offer over thirty job placements for our high school students in the last two years. This program has support the in-school school-to-career focus that the school has implemented with a personal learning plan for our students. The results of these combined efforts are already evident. We had 100% of our students plan to go on to continue their education after graduation last year, with one student not following through with his plans. The employment opportunities offered through WIA funds are especially critical as they target the neediest population, along with providing
tutorial support for them. In a small community like Anderson Valley with less than 3000 total resident stretching between four small towns, it would be impossible to serve this many students. We have seen a significant reduction in the out-of -school unemployed (often drug-using) youth in the last two years, due in great part to helping the students before they graduate. Prevention is much more cost efficient and feels so much more successful than waiting for failure to intervene.

Please don't cut funding to the in-school employment programs. It would be a great disservice to our youth. Feel free to contact me for additional information or specific success cases.

Donna Pierson-Pugh
Bilingual & 21st Century Coordinator
Anderson Valley Unified School District
PO Box 457, Boonville, CA 95415
707 895-2195
Merced County, CA:

Twelve letters of support for WIA services to in-school youth were submitted for this paper.  

We received a listing of dozens of businesses in Merced County that support our in-school youth program by providing 306 supervised training opportunities for youth.  These businesses work with the student's mentor to develop a training plan for specific skills and competencies that the student will learn.  They provide on-going supervision, training, and evaluation for students.  Many of these business partners serve in an advisory capacity to ensure that our program is meeting the needs of youth and the community.  

 

Currently, Merced County Office of Education is serving about 800 in-school youth, all of whom have been identified as "at-risk." The high school graduation rate for these kids is 90% and we are exceeding all WIA performance measures.  

 

Holly Newlon

In-School Youth Program Coordinator

Merced County Office of Education

Phone: 209-381-6740   

Below are excerpts from these letters:

-“I am passionate about the need for continued funding for the in-school youth under the Workforce Investment Act.  Merced County is a rural area in central California.  Our unemployment rate is one of the highest in the nation.  Our county is one of the most ethnically diverse in the nation and there are strong temptations for our youth.  Many of our young people give up on their own futures.  The programs that we have been able to implement under WIA for the past three years have made a real difference.  Students are not just put to work, they are placed in positions that represent the career pathways the students have chosen….  Our programs have been successful because we are able to work with students before they give up and drop out.  It is much more difficult and more costly to work with them after this has happened.  I can tell you many, many stories.  But let me give you two examples.  Two young ladies in the program have become best friends.  One is Hmong.  She comes from a refugee family with eleven children.  The other is Hispanic and is the oldest of seven children.  Her family emigrated from Mexico.  No one in either family has ever gone to college.  In fact, the Hispanic girl stated that no one in her family has ever graduated from elementary school.  These two young ladies have been in our program for three years and are now seniors.  They have been accepted to the University of California, Santa Cruz and are waiting to hear whether they will be accepted to Berkeley or Davis.  They will definitely be going to a University.  Last week, I talked to two young people in the construction program, one female and one male.  Both were on probation when they entered the program.  They both come from families on AFDC.  Both were failing in school.  They are now on target to graduate and both have been offered employment with local construction firms.  It would be devastating to the youth of our county, and our country, if the in-school program were to be discontinued.”  Evelyn A. Eagleton, Assistant Superintendent, Merced County Office of Education, March 21, 2003 letter to U.S. Congressman George Miller.

-“…..Youth should see the excitement when they receive their first check for a job well done.  This program has served these students in a way that has kept them in school and has helped them make it through to graduation.  After graduation many of them have gone on to college or have employment in our community, where they are an asset to our economy.  The families of these students benefit from the added income that is received by these WIA funds.  Please let the House know how very important this program is to our in-school youth and their future.  I would be very disappointed to see this program taken away from my students and all of the other youth of this great nation.”  

Steve Macha, Youth Opportunity Program Instructor, Valley Community School, Merced County Office of Education, March 21, 2003.

-“…We are teaching students basic construction skills and landscaping skills.  These students are learning the basics they need to get a job.  I have never seen so many kids so happy that they get to go to work instead of school.  That’s right.  After a student has achieved the basics, we place them with a local contractor to do actual work.  We bus the kids to worksites after they check in to school and then they work a seven hour day doing landscaping or some aspect of construction like welding or painting.  We try to match kids up to their interest areas so they will have more success.  Please help support the success of these programs by keeping the funding there.  It is vital that we get to these young adults before they turn into adults and get set in their ways.  I have seen many successes and firmly believe in educational programs like these.”

Brad Eagleton, Youth Opportunity Program Instructor, Valley Community School, Merced County Office of Education, March 21, 2003.

-“The WIA program has given a group of high school juniors and seniors the opportunity to gain the skills that are needed to get and keep a job.  It was brought to my attention by one of my marketing students that they would never know what to expect when going for an interview if it weren’t for this class.  They don’t have to do complete portfolios in any of their other classes.  My WIA students appreciate the money they receive from working because they are able to purchase things on their own.  Also, some students are helping pay the bills at home because their parents are not working.  The educational and social gains these students receive from this experience is worth all the money we pay them.  I have been told that because of the math and writing they do in my class they have improved in their regular classes.  Without this money we will have a lot of kids on the street this summer.  With the economy the way it is the employers in our area will not be hiring very many students this summer.  When students get paid they spend.  The experience and the training they get now will determine what kind of person they will be tomorrow.”

Jonnie Lucas, Merced County, California.

-“…In my YOP class I’ve learned where to look for jobs, and how to get ready for an interview.  I have also learned what I should wear to an interview.  Also, I learned how to fill out an application properly.  The site I am located at is Valley Community High School in Merced.  I am a teacher’s aide/grader.  My duties are to file papers, grade, make copies, answer phones, and stay organized.  This job has helped me improve my basic skills and thinking skills, such as, listening, writing, creativity, and decision-making.  This program has helped me in more ways than one.  I have recommended it to some of my friends.”
Samantha Rodrigues, Participant, YOP, Merced

-“…My name is Cher Ziong….  My job site is at Atwater Valley Community School and I’m a Custodial Worker.  I learned to be on time and follow directions.  My duties are to keep the class cleaned, sweep the floors, stock, mop, and take out the trash.  Ever since I have been in this jobsite I have experienced many skills.  I had to learn to work well with others.  The younger youth program has helped me through my struggle.  It has helped me learn the things that I thought I would never know.  Filling out a resume or application is a piece of cake.  I don’t need to worry a thing about it.”
Cher Ziong, Participant, YOP, Atwater Valley Community School.

-“…I have learned so much from this program.  It is very helpful.  I think this program should never end.  I know students appreciate this program very much.  It is great for students of all grades in high school.  Out of this program that put me on my job site I have learned some skills such as customer service, filing correctly, and answering phones.  We have all learned from our sites.  What I enjoy most is translating for parents.  I work at Valley Community School.  I work as an office assistant.  This program helps students save up money for college or for those students that help out at home.  Like me, I save $10.00 from each check I get.  I put it in the bank.  Without the Younger Youth program I wouldn’t have the money to save up.”
Jessica Rodriguez, Younger Youth Program, Merced County, Ca.

-“..At my job site at Newburn Brothers, an automotive repair shop, I’m learning hands on what it takes and what the job requires to become an Automotive Technician.”
Jesus Gomez, Younger Youth Program, Atwater, Merced County, Ca.

-“…My job site is at the Boys and Girls Club in Atwater.  I like working there because there is always something to do…the SCANS skills I have learned while working here are: writing, speaking, listening, responsibility, honesty, creativity, decision making, and problem solving.  The Younger Youth program has helped me a lot in life.  Yes, the program has been worthwhile and yes I would recommend the program to all my friends and most of my family members.”
Keishawna Caradine, Younger Youth Program participant, Atwater, Merced County, CA.

Without federal funds for in-school youth, 1600 youth in Merced County will not have the advantages of a mentor, the impetus to graduate from high school, opportunities for leadership, and enriching work experience. They may become part of the rising statistics. 

The 2001 unemployment rate for Merced County was 14.4%. Currently, more than 31% of the county’s residents receive some form of public assistance. Of this population, 81% have less than a high school education and 45% are not fluent in the English language. 

Students experience ongoing poverty, resulting in inappropriate coping skills that lead to violence, alcohol and drug abuse, and gang affiliation. The statistics prove that funds for in-school youth make a difference.

91% of youth improved in school attendance.

97% of youth did not become pregnant or parent a child. 

99% of youth exit the program without alcohol and/or drug abuse. 

The students currently served with younger youth funds are a small representation of underserved youth in Merced County. 

The WIA younger youth program adds $1,350,000 annually in youth wages directly to this community. Businesses gain dedicated workers, trained in positive work ethics and occupational skills. Our county’s youth gain the confidence and occupational skills that impel them to complete their high school education, pursue advanced training, and see the value of work. 

WIA performance measures (Final PY 2001 – 2002) in Merced County exceeded the performance standards. 

Diploma attainment rate: 75%  (standard: 45%)
Skill Attainment Rate: 90%  (standard: 72%)

Retention: 55%  (standard: 46%)

This summer, over 800 youth will gain work experience from the in-school youth program. We urge you to consider the inclusion of in-school youth in WIA reauthorization.

Robin Davis

Youth Opportunity Program Career Educator

Merced County Office of Education

NoRTEC

I am the director at Siskiyou Training and Employment Program, a WIA  youth provider under NoRTEC.  The in-school youth program is a vital program not only to the youth we serve but also to the employers in our area.  This program is key to building work maturity skills and provides tutoring, mentoring, and role modeling activities.  We view the in-school program as "preventive" in that we are able to "catch" youth early before they are in a drop-out situation.  It has been our experience that most of the older youth that qualify for the out-of-school program are not as interested in this program as they are in accessing adult services.  

Some of the businesses we have worked with to deliver the in-school program include College of the Siskiyous, YMCA, Yreka High School, Yreka Police Department, USFS, CDF, Ray's Food Place, Primo's Pizza, Tulelake Auto Parts, and many others.  Additionally, we are beginning to receive requests for the upcoming year for some exciting project-based work out of Happy Camp.
Jeanne Hough
Siskiyou Training and Employment Program, Inc. (STEP, Inc.)

My name is Janie Gaither, and I am the Youth Vocational Advisor and Coordinator for the WIA Youth Program in Siskiyou County.
I began delivering youth services in Siskiyou County through Siskiyou Training and Employment Program in 1993.   It was important then and imperative now to offer services to younger youth in an effort of "prevention".  The STEP Youth Program has proven to impact youth dramatically in this county.   We view our program as a prevention service and have witnessed so many successes.  The need for a younger youth program is crucial in such a rural county as Siskiyou.  We have strengthened as well as developed several new partnerships in the community including businesses and the school system.  Younger youth customers have received valuable mentoring, role modeling, tutoring and employability skills development services through our  program.
If necessary, I can send testimonials and letters of support from youth, employers and school officials stressing the importance of maintaining in school support through WIA.  Please do not hesitate to contact me at 800-344-7837 or via email for additional information.
Janie L. Gaither, Youth Vocational Advisor

I am sure that you will receive examples of effective in-school California youth programs in support of inclusion of in-school youth program elements in WIA, but I would also like to suggest to Congressman Miller that the effectiveness of the California Department of Education (CDE) "Youth System Capacity-Building Grant will be seriously eroded unless we can keep the in-school youth program. 

As regional coordinators for the CDE grant, Helen Ramstad, Director of the Sonoma County School to Career Partnership, and Sue Sawyer, Director of the Shasta-Tehama-Trinity School to Career Program have been working diligently for the past several months to strengthen relationships between education and WIA youth program service providers within Northern California, and to engage service providers in assisting education to identify gaps (of which there are many!) in services provided to youth in their respective counties.  The ultimate goal of the California Department of Education grant, which has been wholly embraced by our nine-county Consortium, is the establishment of fully integrated local youth development systems that would meet the needs of all rural youth in the areas of academic, career, and personal/social development..  Accomplishing this goal, however, will require funding beyond the initial "start-up" funds made available through the CDE grant, and will also require the continued support and commitment of WIA youth program service providers.  With school budgets being cut because of California's budget problems, it would seem to me that if the worthwhile goal of this grant is to be realized, education needs us now more than ever!  The proposal to exclude the in-school program with WIA reauthorization does not consider California's unique situation. 

In general, and for whatever reason, the [Administration] seems to believe that whatever we are doing is duplicating education programs and services.  This is absolutely not the case and we have the support of schools locally who would, if asked, attest to that fact.  Further, if this were true, there would no need for building and/or strengthening local relationships between education and the WIA system.   Clearly, the California Department of Education sees the benefits (financial and otherwise) of fully integrated local youth development systems (for all youth), and they view WIA youth program service provider support and involvement as being essential to the development of such systems.  While we agree with this assessment, we also know that if we do not have in-school youth program WIA elements available to us under WIA reauthorization, our viability as a partner in the CDR effort will be questionable! 

Betti Austin 
Program Services Director, NoRTEC 

Orange County, CA:

We received 28 letters of support from businesses, community based organizations and representatives of local and county government across Orange County.  

We also received 17 letters highlighting personal experiences of WIA Youth receiving services through the One-Stop Center North/La Habra Community Services, Employment and Training Division.

In addition, we received a petition of support from 503 youth in Orange County (available in hard copy).

The organizations we received letters of support from include:

· Boys & Girls Clubs, Family and Youth Outreach Program, Garden Grove

· California Families in Focus, Hermosa Beach

· City of Garden Grove

· City of Garden Grove Police Department, Chief of Police

· Garden Grove Chamber of Commerce

· City of Westminster, Community Services & Recreation Department

· Community Service Programs, Inc., Gang Prevention, Santa Ana

· Employment Development Department, Santa Ana Job Service

· Garden Grove Unified School District, Child Welfare & Attendance

· Garden Grove Unified School District, Continuing & Alternative Ed

· La Familia Family Treatment Services, Santa Ana, CA

· Long Beach Job Corps Center on behalf of Youth Café, Garden Grove

· Manpower Professional, Cypress, CA

· Orange County Business Council

· Orange County Dept. of Education, Middle School Prevention

· Orange County Asian and Pacific Islander Community Alliance

· Orange County Safety Net for Youth Coalition

· Orange County Youth Drop-In Center

· Orange County Conservation Corps

· Practical Data processing, Inc, Artesia, CA

· Planned Parenthood, Orange & San Bernardino Counties, Health Education

· Professional Career Institute, Cerritos, CA.

· Santa Ana College, Dean of Instruction & Student Services

· County of Orange Social Services Agency, Interagency Networking for Kids

· Starbucks Coffee Company, District Manager, the Big Orange

· Taller San Jose, Santa Ana, CA

· Volunteer Center Orange County, Youth Connection, Santa Ana, CA

· Orange County Youth Council, Youth Member

There are too many letters to include in this text, however, there is one letter from a youth member of the Orange County Youth Council that is included below:

· “The Youth Café has been a big help to me because it has provided me with work experience for the past four months in the clerical and youth outreach fields;  it has been a great experience.  I have learned a lot about these jobs as well as working with people of different cultures and backgrounds.  Based on my experiences, I know I would like to work with people, especially youth that need a safe and fun place to hang out.  When I was doing clerical work I gained experience in answering phones, filing, customer service and reception.  With youth outreach I’ve had the opportunity to go out and do recruitment for the Youth Café at different locations such as Starbucks, local libraries and community centers.  I have also had the chance to work on my leadership skills through different projects and activities such as the Student Lounge.  I’ve had the chance to revise flyers, change the center hours so they are more convenient for the youth, and go out and promote it.  The Youth Café has also provided me with support services when I have needed them including gas cards.  Through the Youth Café I have been able to attend conferences, and become one of the leaders for the Youth Action Committee, which serves to give today’s youth a voice.  I also have had the privilege of becoming a member of the O.C. Youth Council, as a Youth Member.”
Ruth Medina, Orange County Youth Council, Youth Representative

Oroville, CA:  

Oroville Adult School is a partner in a One-Stop as well as a public school.  Our school has worked with the three high schools in our district to provide career exploration education to sophomores.  During the Spring 2002
semester, Oroville Adult School assisted 161 high school students with resume development, job search, interest surveys and access to programs such as EUREKA.  WIA monies have allowed Oroville Adult the ability to purchase technology, software and "tools" that clients can use to gain job readiness skills.  
Next Tuesday, Congressman Doolittle's aide Chris Perillo will be touring our school and the Butte County Community Employment Center (One-Stop) to gain
information for the Congressman to assist them on voting on critical WIA and
Carl Perkins funding.  You are more then welcome to come to Oroville and
join the tour.  

Corey Willenberg
Assistant Principal, Oroville Adult School
78 Table Mountain Blvd., Oroville, CA 95965
Phone: 530-538-5350  Fax: 530-538-5396

Petaluma, CA:  

I am a case manager in a WIA program in Petaluma.  I have had numerous IN SCHOOL students who have benefited from the WIA program with regard to our business community.
My students have been given work experience opportunities at local grocery stores, with local artists in business here in Petaluma, and at our Honda dealer.  Businesses have also been supporting our youth's long term career goals by offering job shadows in the health care industry, computer industry, and
cosmetology, just to name a few.
Our Pathfinder system, supporting our WIA youth and other students, covers all of Sonoma County, and builds on four key databases which include:  employers, schools, students, and work based learning opportunities such as the job shadows mentioned earlier, internships, career fairs, and volunteer and community based learning opportunities.
As you can see, there are many reasons to support WIA funding for IN SCHOOL youth.  Thank you for your time and consideration of this information.    

Laura Michaels, Petaluma, CA   ppsclauram@yahoo.com
Richmond, CA:  

The youth in our community are failing school at a very high rate because they have no guidance and don't know where to get it from.  We currently serve about 100 in-school youth on a regular basis.  If you need anymore information let me know.  I have plenty examples including our girls program, we worked with young girls in the 11th and 12th grade whose GPA was below 2.0 and we had 90% of 12th graders go to college and our 11th graders have very high GPA's now and are preparing to go to college.

We have a great program for in school youth in Richmond. Currently the youth in our area are failing in school due to the lack of support from the school, parental support and guidance.

We assist in-school youth with:
- Ensuring they have the correct classes for college (which most do not have)
- Ensure that they repeat any core classes that they receive a "D" so they can 
ensure college acceptance
- After-School tutoring to help bring up their grades
- Provide college preparedness activities ( counselors are so overwhelmed with 
students, most students don't get college preparedness services until their 12th grade year)
- Assist with helping them find a part-time job to assist with the family income
- A safe place to hang out with out getting in trouble.( most youth get in trouble because there is no where for them to go after school that is constructive)
- We work with our local community college to bring in classes so that they can 
earn extra credit or high school credits that they are deficient in.

It would be very sad to see them take out in-school services when the schools are in dire straights right now.  

Tamara Walker, Manager
City of Richmond YouthWORKS Program
1149 Macdonald Ave, Richmond, CA 94804
(510) 965-9201;  (510) 235-4384 (Fax)

San Diego County, CA:

Throughout the County of San Diego, the Juvenile Court and Community Schools (JCCS) operates over 80 school sites with an unduplicated count of 14,779 students a year flowing through the system with an average daily attendance of over 2,896 students. Students have been placed at these school sites due to non-tolerance policies, truancy, gang affiliation/activity, pregnancy, homelessness, being wards of the court, offenders and other risk factors. The majority of our students are considered to be from low-income (CalWORKs participants, AFDC, etc.), single parent or dysfunctional families.  There is an overwhelming need to improve the standards of these youth who live in San Diego County. Youth crime, gang activity, and the preparedness of court-involved youth to enter the labor market are serious concerns for our county.  The characteristics of youth who come into contact with the juvenile justice system are poor school performance, limited social skills and poor communication skills. These deficiencies, along with negative public perceptions and a lack of coordination and collaboration among agencies that deal with this population, create serious impediments in preparing these youth for the changing labor market. Not only are jobs changing, employers’ expectations are also rising and work requires higher cognitive skill levels than ever before.  Given the connection between joblessness and crime and between job preparation and earnings, it is critical that communities find a way both to prepare and connect these youth to this changing labor market. 

There is a tremendous gap in services for youth that are detained in facilities with nowhere to turn upon release. High risk, transitioning youth, who are “wards of the court” are truly the “most in need” and not suitable or desirable to traditional youth services providers. Youth in the JCCS system are not receiving contracted service because of limited funding, challenging outreach and recruitment options, and the lack of experience by service providers to effectively deal with this population. This project will provide these students the opportunity to participate in the “Work Readiness Program” which will positively impact all aspects of their lives.

If our programs are cut, students will be losing out on these following activities. 

Our four Youth One-Stop Career Centers will be closed, ending all after school activities:

· After school technology class that gives free used computers to students in need. 

· After school employment readiness training or jobs for students(work experience)

· After school counseling, career choices, college prep scholarship info.

· After school GED preparation on computer

· After school entrepreneurship training

· After school Arts and Crafts

· After school use of computers and internet access

· After school outdoor education camping trips

· Contest and other fun activities to improve students in Basic Skills

· After school staff will be cut.

The partners that help support our program in the past have been the San Diego Workforce Partnership, City of San Diego, San Diego County Office of Education and many local business (list available).

Ed Rulenz

Project Facilitator, Youth One-Stop Career Center

Work Readiness Program, SDCOE JCCS

(619) 233-5353

San Jose, CA:

A student currently attending high school who will graduate this June now has a future as a result of WIA services.  She has submitted applications to local colleges to pursue a degree for a career as a probation officer.  A few years ago, her mother passed away leaving her to take care of her sisters and father who was unemployed and had just been released from incarceration.  Because she was enrolled in a school, many programs did not address her needs because they assumed that she had access to teachers, counselors and support staff on campus.  Under the proposed WIA changes she would not be eligible.  

Another student at a local public high school was able to not only graduate with her diploma but also is currently attending Cal State Hayward and looking forward to the day she graduates with a business degree.  Coming from a broken family, she still knew that education was a valuable tool which would help her overcome the obstacles in her life and thus remained in school.  However, the public school was not able to provide the necessary case-management or financial resources to maintain a healthy living environment for this student to learn and remain safe.  Through supportive services offered by the WIA Youth program, not only was this student able to remain in school, she was able to graduate and attend college.  Again, under the proposed changes, she would not be eligible.

Over the last two-plus years over 200 in-school youth have received services from Second Start through the WIA-Youth program that have helped them achieve goals that they once believed were impossible.  In some cases, it has meant, or will lead to, youth who will become first generation college students.  If WIA services are lost for younger youth, how will students ever gain access to resources that will help them advance their educational goals?  Especially with cutbacks in education!  Designating dollars to older youth will not solve the problem of preparing students to enter college through completion of high school.  It also devalues the message that education is important for future success by sending the message that only those who are not in school or live outside of the home are eligible.

Second Start-Pine Hill School provides WIA Youth services to primarily special education clients in San Jose-Silicon Valley. The population we serve are primarily younger youth ages 14-18 from throughout the western San Jose region.  Almost exclusively, the youth we have served have been widely neglected or have lost services due to budget cutbacks or certain demographics.  The likelihood of a student who does not complete high school attending college is minimal with our population.  

Please let me know if you need something more in-depth or if anyone interested in the younger youth dilemma would like to see our students and campus first hand.

Greg Zieman  

San Mateo County, CA:

I am an Employment Coordinator for an in-school youth Workforce Investment Act funded program.  Pathways for Success, a drop-out prevention program situated in North and Central San Mateo County, has made remarkable developments within its one year of existence.  It is a shame that our program has done so much in so little time and now we may have to end the services we give to at-risk youth.

Here are some highlights of Pathways for Success during the past year:
-Recruited and are serving 100 at-risk youth whose barriers for success include learning disabilities, probation, teen parents, and low-income background

-Implemented a Summer Work Program which employed 45 youth in public and non-profit organizations

-Developed job readiness and life skills through weekly workshops in 6 High Schools whose demographics show a high amount of socio-economical barriers

-Developed leadership skills through youth development programs

-Provided essential mental health counseling and adult mentoring

I hope someone realizes that in-school youth programs like Pathways for Success builds healthy communities and positive citizens through developing leadership and vocational skills.  We should start thinking about how to "prevent" at-risk behavior before relying on how to "intervene" by the time it is to late.

Elaine Bautista, Employment Coordinator
Pathways for Success, Daly City Youth Health Center
2780 Junipero Serra Blvd.
Daly City, CA 95015

Santa Barbara County, CA:

We have hundreds of employers who are very satisfied with our WIA year round employment element and would be happy to support an effort to keep the in-school youth involved. I have a ton of satisfaction surveys here in my office. 

 

Also the subsidized wages are critical for poor families and positively impact ongoing school participation.

Santa Monica, CA:

We are a 15% WIA grant funded program that provides in school students with skills needed for success. Below is an excerpt from our newsletter that details a success story:

 

JOBS FOR SANTA MONICA GRADUATES CELEBRATES 1st GRADUATE
As told by JSMG students Krystle Malone, Norma Nuno, and Amelia Tomlin

After almost two years of striving toward her goal, Olympic High School’s Natalie Martinez became the first Jobs for Santa Monica’s Graduates student to receive her high school diploma.  Ms. Martinez graduated at exactly 11:10am as her teachers and peers watched her ring the traditional Graduate Bell.  
Ms. Martinez transferred from her home school after struggling with attendance and poor grades while in the traditional high school setting.  She overcame several barriers, thanks in part to Ms. Mozzillo and the WIA funded Jobs for Santa Monica Graduates program.  Ms. Martinez’s graduation is a refreshing reminder to students that with perseverance, motivation, and will-power dreams are attainable.  Goals, that at times seem so out of reach, can and will come into grasp with hard work and a positive attitude.  Ms. Martinez’s next goal is to work full time in order to save money.  She plans to attend Santa Monica College then transfer to a University of California school.  
  Ms. Martinez would like to pursue a career as a Detective.  Natalie Martinez will be held in our hearts, as well as our minds as an excellent source of inspiration.

 

Al Rodriguez

Jobs for California Graduates

(562) 943-1983

Sonoma County, CA:

The Sonoma County WIA "Youth Education and Employment Services" are a
unique, highly effective model of regional collaboration designed to meet the needs of all youth in Sonoma County. With community-based organizations
providing both direct and intermediary services to local school districts, we bring individualized, case management services to in-school youth in large urban and rural high schools burdened by the economic deficits facing educators in California. Career services and work-based learning have been cut from many of our schools, but with WIA funding we have been able to meet the needs of in-school youth who are not receiving the career guidance and service referrals needed to assist them in becoming successful and staying in school. Our regionalized, networked, and comprehensive service delivery system is especially beneficial to remote youth who, without our presence and assistance in their local high schools, would otherwise be 'cut off' from identifying and accessing services, and gaining the assistance needed to make smart choices. It is essential that youth can make connections and build relationships with caring adults in environments where they are comfortable and safe, can attain individualized attention and recognition, and can build positive peer relationships: high school.
Our community-based organizations are recognized by local school districts as providing crucial services where it comes to bringing the extra, individual recognition necessary to bring students otherwise 'lost in the shuffle' back on the road to achievement. The creation and maintenance of avenues to achievement for in-school youth is essential to our future and critical to sustaining safe communities where youth see opportunity instead of obstacles. With schools cutting services, over-populated high schools, limited resources, and developmental needs going unnoticed due to stressful environments, now more than ever it is critical that WIA services are sustained for in-school youth.


Pamela Madden-Krall
SCAYD Employment Services Coordinator

Sutter County, CA:  

I am writing to stress the importance of keeping the in-school element of the current Workforce Investment Act.  Our WIA youth program works cooperatively with all youth in our high schools to facilitate current information on the local labor market, high demand training, information of post high school education and ways to finance the costs.  For eligible youth, individual services are provided that establish sound career paths.

Special effort has be made to coordinate with the Department of Rehabilitation, State Department of Education, County Office of Education, Employment Development Department and the Welfare Department to ensure coordinated services to targeted high risk populations.

Special cooperative arrangements have been made to jointly fund projects serving foster youth, disabled students, low income students, probation students and locally targeted populations of the WIB.

It makes no sense to drop support for students at this critical transition point between school and careers.  The loss in services will cost far more to make up than the current investment.  Our program works and it works well for our community.  I would be happy and proud to share more details on how our coordinated efforts with other agencies has provided quality services to our in school youth. 

 

  
Bob Ginther, Assistant Superintendent

Sutter County Superintendent of Schools Office

Ventura County Youth Council :

Just two years ago, school was not a priority for Jesus and his grade point average of 1.5 was proof of that.  But just days before his 17th birthday, came the birth of his daughter, Rosalinda, and Jesus looked to the Ventura County Youth Services for new options in his young life.

Most of the teen dads he knew had dropped out of school and Jesus was determined not to let the same thing happen to him.  The Workforce Investment Act (WIA) Summer Jobs Plus (+) Program helped Jesus stay in school while earning money to help support his daughter.  Through tutoring, peer support and a summer job as a high school custodian, Jesus stayed focused on advancing academically in school and preparing for a career.

The strategic design also pays for good grades and with a consistent 3.5 to 4.0 grade point average after enrolling in the program, Jesus earned good money and gained valuable work experience at the same time.

With support along the way from Tiffany, his Summer Jobs Plus(+) counselor, Jesus graduated high school in January and is currently making plans to begin college this fall.  Jesus’ job at Long’s Drug Store helps pay for daycare and the other things his daughter needs so that her mother, who is still in high school, will also have an opportunity to graduate.

Recommendation from Ventura County Youth Council to WIB:

TO:

WORKFORCE INVESTMENT BOARD

FROM:
BARBARA FITZGERALD, YOUTH COUNCIL CHAIR

DATE:
FEBRUARY 27, 2003

SUBJECT:
RECOMMENDATION TO OPPOSE RESTRICTIONS IN WORKFORCE INVESTMENT ACT YOUTH PROGRAMS FROM SERVING IN-SCHOOL YOUTH

RECOMMENDATION:  
It is recommended that the Workforce Investment Board add a provision to its WIA Reauthorization position paper, opposing the Administration’s 2003-04 budget and WIA reauthorization proposal to restrict WIA youth services to out-of-school youth.

BACKGROUND:
Adopted into law in 1998, the Workforce Investment Act includes a five year sunset provision, requiring its reauthorization this year, in 2003.  Last month, on January 23, our Board adopted a position paper recommending certain priorities for Congress and others to consider in this reauthorization process.  That letter of course was not intended to address every regulatory item of concern–leaving that detail to others more directly involved in implementation as opposed to policy–and it is not intended to become our habit to adopt a new policy recommendation every time we identify a new concern in what could be a long reauthorization process.

Though considering that background, it has come to our attention that the President’s budget proposal for Federal Fiscal Year 2003-04 (impacting our Program and Fiscal Year starting July 1, 2004) includes a reauthorization proposal to restrict WIA youth resources to out-of-school youth only.  

This new and unanticipated proposal represents an unprecedented change in national employment and training policy.  If enacted, it would disallow our use of funds and program services to in-school youth.  The following is an excerpt from the President’s published budget request:

“For youth, the proposal will minimize overlap between the Department of Labor and the Department of Education by targeting all of DOL’s formula resources to out-of-school youth the programs and national grant resources to non school and out-of-school youth programs that have proven effective.”

It is not our intent to quarrel with the observation that there are several model programs for serving out-of-school youth.  We in fact believe we have several in Ventura County that merit such attention.  Our concern is that the proposed change for exclusive engagement through WIA resources to out-of-school youth unnecessarily limits our local policy discretion and turns back the clock on years of success and progress in helping to connect business and education for in-school youth.  These connections have helped prepare our youth for life-long learning, for improved graduation rates, for improved matriculation to college and university enrollment, and for less disruptive transitions from school to careers.  Our own local successful model “Summer Jobs Plus” program, for example, could no longer be funded after June 30, 2004.

Though absent a quorum, the Youth Council discussed this issue on February 11, with members in attendance concerned enough to ask unanimously that there be an item on this month’s WIB agenda to obtain formal opposition to this proposal.  A draft letter articulating our sentiments is attached.  If approved, the letter will be directed to the appropriate Congressional Committee and Sub-Committee Chairs and members, as well as to our own legislative delegation.
If you have any questions please contact me at 652-7602, or email at Barbara.Fitzgerald@mail.co.ventura.ca.us, or contact Bruce Stenslie, at 652-7621, email Bruce.Stenslie@mail.co.ventura.ca.us.

Westminster, CA:  

The City of Westminster would like to express its strong support for the reauthorization of the W.I.A. In-School Youth Employment Program funding.  While Orange County is among the wealthiest counties nationally, The City of Westminster’s poverty rates are significant and the City has the highest per capita percent of children in Orange County enrolled in CalWORKs.  Westminster has about 89,000 residents and 30% of the population is under the age of 19.  Nearly 74% of the youth population is minority (22% Hispanic; 38% Vietnamese, 14% other) and about 64% speak languages other than English.

Almost 60% of our students are enrolled in the free or reduced school lunch program. In addition, it is estimated that more than 60% of students return to homes after school where there is no adult supervision.  Eighty-five percent of high-risk youth behaviors (gang activity, teen sex, drug use) occur after school, between the hours of 3-6 pm.  Our police department has identified more than 2000 gang members in the City, about 70% of whom are Vietnamese.  

The W.I.A. In-School Youth Employment Program offers a wrap-around service approach.  This service provides youth with the necessary skills aimed at long-term occupational upward mobility in an effort to break the cycle of poverty.  This program is not only beneficial to our youth, but has benefited local businesses throughout our Community.  It is the perfect opportunity for businesses to provide youth the necessary training and enable them to gain the necessary skills and experience in a profession in which they are interested in order for them to be placed in long term employment.

Due to lack of funding, the City of Westminster will not be offering the Summer Youth Employment Program this year.  It is anticipated that by June 2003, our department will receive approximately 300 applications from students seeking summer employment.  It is imperative that the W.I.A. In-School Youth Employment Program receives reauthorization of funds in order to serve the needs of our youth.  

Diana Dobbert, Manager

Community Services & Recreation

City of Westminster

Yuba County, CA:

Yuba County Office of Education submitted a letter of support from the youth staff of the Yuba County One Stop.  They offered letters of support from dozens of businesses.

Below is an excerpt from the letter submitted:

“…We are from Yuba County, a small rural county located in Northern California.  Yuba County consistently ranks among the highest in the state in problem areas such as child abuse, children in poverty and violent crime.  Youth risk factors are high in Yuba County, eleven of the thirteen elementary schools in our District are Title I schools, and 60% of the children in these schools are in single parent homes, while 28% are being raised by a relative other than a parent.  Crime and drug use are high in our area.  This has greatly affected our youth and every means must be taken to allow youth to envision a successful future and give them the skills to achieve that success.  In order to support the idea that ‘right interventions at the right time in a young person’s life will have a major impact in his or her future success,’ it is necessary for youth to have access to the interventions that will make an impact.  This community has shown that they are willing to support efforts to make the right interventions.

Last program year, 2000-01, we served 154 younger youth.  We were only required to serve 70.  We had 20 of our younger youth receive diplomas.  As of the 2nd quarter of program year, 2001-02, we have already served 128.  We were only required to serve 75.  This is just to show how great the need is in our area.  We have a waiting list of 75 youth who want and need services from WIA but we have already exhausted our funds for younger youth for this program year so they are waiting for our new funds in July, 2003.  Can you imagine having to tell all of these youth that we no longer have money to serve any of them?

We have several businesses, which work closely with our youth that have signed this letter in support of retaining our younger youth program.”

Signatures include Yuba County Airport, Dollar Tree, CRES, and Excel Video.
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