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Youth Transition Action Teams

Leveraging Community Resources to Ensure Successful Transitions for Foster Youth
Call for YTAT Promising Practices: Foster Youth Transition 

We are inviting Youth Transition Action Teams as well as other local cross-agency teams or individual organizations throughout California to share your promising foster youth transition practices with a statewide audience. Please share your promising practices with others, highlighting your strategies to support current and former foster youth in academic achievement, career development, social services and supports, and youth leadership. Sample topics include youth-friendly One-Stops, WIA eligibility, data collection and sharing, evaluation models, high school academic success, strategies for gainful employment and work-based experiences, support for transitions to college, support for permanent relationships, access to affordable transition housing, and youth involvement in planning and decision-making.  
Send the Following Information or Complete the Online Submission Form
Please describe a program or activity that demonstrates how your Youth Transition Action Team, cross-agency team, or organization is working to build a comprehensive foster youth transition system. In one or two paragraphs under each section, describe your promising practice. For more information and examples of YTAT Promising Practices: Foster Youth Transition, please visit the Youth Transition Action Teams Initiative website:
www.newwaystowork.org/initiatives/ytat/practices.html. 
YTAT Promising Practices: Foster Youth Transition

The Challenge or Issue your community was facing. What was the situation that led your team, community, or organization to recognize you needed to try a new approach? Please include specific information about the numbers of youth being served or any other baseline information you may have.
The Process your community used to develop a plan of action. How did you go about convening leaders? Who are the key partners? How did you decide on an approach? Develop a plan? Leverage funding? What conditions were in place that made planning for and implementing the approach you selected possible?

The Strategy and Practice your team developed and implemented. What was the strategy your team, community, or organization developed and implemented? How did you put the program into effect? If you had to reorganize or restructure, how did you go about it? What procedures did you put in place? How did you go about overcoming any obstacles? Marketing your project or program?

Evaluation of your project or program. How do you plan to evaluate the effectiveness of your program or initiative? Specifically, what evaluation questions will you ask? What shared data sources will you use? What data will you gather? How will you gather it? 

Evidence of effectiveness. What data and feedback have you gathered that indicates the program is effective?

Next steps your team is planning. What plans do you have for continuing, extending, or expanding the program or practice? 
(continued on next page)

Lessons your team has learned. What lessons have you learned that you think would be valuable to others trying to design and implement such a program?
Links to relevant web pages, tools, forms, etc. Do you have links to a program website? Have you developed any tools that you could share with others? Are there any documents like a progress report that you’d like to include? Note: If you have tools or forms you would like to share that are not currently on a web site, please forward them to us and we will post them.

Contact Information

Name of Youth Transition Action Team (or other local cross-agency team)

Location (City or County) 
Relevant partnerships

Contact person 
Job title
Email 
Phone number
Street address, City, State, Zip

Web address (if available)
Contact Nancy Uber-Kellogg for questions, comments, or assistance at nuberkellogg@newwaystowork.org or (707) 824-4000 ext. 27.  

Youth Transition Action Teams

Call for Promising Transition Practices

New Ways to Work, Managing Partner

www.newwaystowork.org/initiatives/ytat.html

